November Promotions

Posted November 1st, 2007
As part of the return to Xtra, Univera has put together some fantastic promotions that will help you generate momentum through the holidays and into next year.

“Power of 4” Enhancement

Beginning on November 1, Univera will recognize two 50 BV Convenience Plan orders equal to a single 100 BV CP order.  For example, if you have four Customers with 50 BV each on their CP and two Associates with 100 BV each on their CPs, you will earn the Power of 4 bonus for having four CP orders front line to you.  

This new enhancement applies to both the Growth and Longevity portions of the Power of 4 program.  

The payout at each level remains the same, though the qualification has effectively changed to make it easier to qualify and more rewarding to enroll even more Customers and Associates on Convenience Plan.

$100.00 Super Renewal Pack Bonus
When you enroll a NEW Associate as of November 1, 2007 who purchases a “Super Renewal” Pack, you will earn a one time bonus of $100.00.  There is no limit to the number of bonuses you may earn.  To be eligible for this bonus, you must have at least 100 BV on CP.  This bonus is applied on NEW Associates you enroll on your frontline.  

The checks from this promotion may be approximately two weeks later than the usual commission checks due to the additional processing time.  

“Super” Bonus Program
This lucrative promotion will help you really get your business going!.  Univera is has put together a phenomenal promotion that will really help your team get Gifting with more thousands in cash and potentially a trip to Puerto Vallarta, Mexico!  

The bonus works very simply.  Both new and existing Associates can qualify for bonuses.  The promotional period runs through May 31, 2008, (which is the last month to earn bonuses) though you must be enrolled as an Associate before January 31, 2008 to take advantage of this once in a lifetime promotion.  

This promotion is in addition to all other bonuses or commission on Associate is eligible to earn.  

Any new Associate who enrolls before January 31st can qualify for any or all of the bonuses below:

	Rank
	Month 1 
	Month 2 
	Month 3 
	Month 4 

	Silver 
	$200 $400*
	$200 $400*
	Mexico Trip
	$2000 

	Gold
	$500 $1000* 
	$500 $1000*
	Mexico Trip
	$4000

	Platinum 
	$1000 $1250*
	$1000 $1250*
	Mexico Trip
	$8000

	Diamond
	$2000
	$2000
	Mexico Trip
	$20,000


 *For November and December only

 For example, if an Associate enrolls in November and achieves the rank of Gold (even first-month qualified), the bonus earned would be $1400 ($400 for achieving Silver and $1000 for achieving Gold).   All bonuses are cumulative and based on the first month—whether you have fully qualified to be recognized at that title or not.   For existing Associates, the path is just as simple. Achieve a volume increase in addition to where you are currently qualifying and you can earn the bonuses according to the chart below.   

	Rank
	Month 1 
	Month 2 
	Month 3 
	Month 4 

	Silver + 4000 BV
	$200 $400*
	$200 $400*
	Mexico Trip
	$2000 

	Gold+ 10,000 BV
	$500 $1000* 
	$500 $1000*
	Mexico Trip
	$4000

	Platinum + 30,000 BV
	$1000 $1250*
	$1000 $1250*
	Mexico Trip
	$8000

	Diamond + 100,000 BV
	$2000
	$2000
	Mexico Trip
	$20,000


* For November and December only

For example, a currently-qualified Silver who increases volume by 4000 BV (2000 BV outside their largest leg) would earn a one-time $200 bonus, but if that Associate were to increase in 4000 BV in November, the bonus would be $400. 

Rules for this promotion are below:

1. For the purpose of this promotion, the month of October, 2007 will be used as the baseline for all existing Associates’ BV growth to be measured against. 

2. To achieve a “Super” rank, an Associate must achieve a volume increase equivalent to his/her current rank. For example, a Silver must achieve an additional 4000 BV to reach “Super Silver.” 

3. An Associate must maintain even balance for the promotion—50% rule applies for all bonuses. For example, if an Associate is currently qualifying at Silver and he/she achieves 4000 additional BV in his organization, at least 2000 of it must come from outside the largest leg. 

4. Associates’ growth is based on the “highest achieved” rank. If an Associate is not currently qualifying at his/her highest achieved rank, requirements for this promotion will be based on the minimum volume requirements for the highest rank achieved. For example, if an Associate has previously achieved the rank of Gold but is currently qualified at Silver, the Associate must requalify at Gold and achieve an additional increase of 10,000 BV above the baseline of 10,000 BV for to achieve “Super Gold.”

5. Any existing Associate who has not yet achieved the rank of Silver must reach Silver before being eligible for any of the bonuses contained within this promotion.

6. Bonuses are cumulative. For example, if an Associate enrolls in the month of November and advances to the rank of Diamond, all associated bonuses could be earned. 

7. You must qualify four consecutive months to earn all the bonuses at each rank. For example, if an Associate achieved “Super Silver” Status for one month and advanced to Gold, he/she would have to add 10,000 BV upon reaching Gold to earn the “Super Gold” bonus. 

8. All bonuses are based on consecutive qualification. If one month is met, but the following month is not, no remaining bonuses can be earned. For example, if a Silver Associate grew 4000 BV (with appropriate balance) in November and failed to maintain that growth in December, the Associate could not qualify for any further bonuses.

9. To qualify for the Mexico Trip, Associates must have completed their third consecutive month of qualification by the end of April. There is no compensation awarded as a substitution for that trip. Qualifying for the Mexico Trip is based on a first-come basis with limited availability.

10. Associates who qualify for the Mexico Trip are responsible for transportation to and from the destination. Univera will cover room costs at the destination resort, food and beverage for meals and events and other scheduled activities.

The checks from this promotion may be approximately two weeks later than the usual commission checks due to the additional processing time.
